
Position Title: EMS-Sergeant Positions (2) Openings  
 
Opening Date: February 23, 2009 
Closing Date for Applications: Until Filled  
Starting Salary: $34,000 - $38,000 based on experience before overtime 
 
Required Knowledge Skills and Abilities: 
Minimum Educational and Experience Requirements: Applicants must have 3 
years experience as an EMT- Paramedic with High School Diploma or GED equal 
and successful completion of an accredited EMS program. Preferred applicants 
will have supervisory and training experience. Preferred applicants will have 
NCOEMS Level 1 instructor Credentials at the paramedic level.  A current 
credential through the NC office of EMS at the EMT – Paramedic level is required 
with preference given to Nationally Registered applicants. BLS Healthcare 
provider through the American Heart Association required. PALS, PEEP, ITLS or 
PHTLS is preferred for ALS personnel and will be required within 6 months of 
hire. A valid NC driver’s license without restrictions, with the exception of 
corrective lenses. Applicant must be able to move approximately 175lb manikin to 
an ambulance stretcher and then lift to a standing position with an assistant and 
then operate the loaded ambulance stretcher. 
 
Duties and Responsibilities: This position will be expected to perform all 
duties and responsibilities of an EMT – Paramedic. You will also be expected to 
manage the day to day operations of a shift of 3-5 personnel. This position will 
also be expected to assist the EMS operations officer and the EM operations 
officer as it relates to training, logistics, and administrative duties.    
 
Special Conditions: This position is 24 on and 48 off and considered a safety sensitive 
position. Must be able to work on short notice, weekends, holidays, or inclement weather. 
Maintain a clean criminal record without a felony or serious misdemeanor conviction. 
 
Application Process:  Applicants will be expected to complete a selection process that 
includes the following: detailed application evaluation, oral interview, written evaluation, 
practical/skills evaluation, and physical/lift test evaluation. A Criminal background check, 
driving history, and pre-employment drug screen will be conducted prior to an offer of 
employment on potential candidates for hire.   
 
To receive applications go to www.caswellcountync.gov or contact Kim Dail, Human 
Resource Officer at 336-694-4193x109 
 
Caswell County is an Equal Opportunity Employer 
 
 
 



 
 
 


